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Getting to know people
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Cold



Is the correct person present?

When you think so, clap your hands!



Clumsy




No clumsy person...
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Prejudice ‘(OJ;

Prejudice

“the holding of derogatory social attitudes or cognitive
beliefs, the expression of negative affect, or the display
of hostile or discriminatory behavior towards members of
a group on account of their membership of that group”
(Brown, 1995, p. 8)

Blatant prejudice - hot, close, direct

Subtle prejudice - cold, distant, subtle
(Pettigrew & Meertens, 1995)

Normative concerns & social desirability
(i.e., Monteiro, de Franca, & Rodrigues, 2009)
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2 X Measurement of Prejudice ‘o

 Implicit (indirect) measures of prejudice
— associative information people are unwilling to report
— I.e., negative attitudes toward minority groups

« Strength of associations between concepts
(Greenwald et al., 1998; Nosek et al., 2007)

- Strong associations = quicker information processing
- Weak associations - slower information processing

« Eye-tracking: Looking quicker when strong associatons



Yoo P
7% Stereotypical Traits "o

« Content vs. Valence of stereotypes
(Fiske et al., 1999; Fiske et al., 2002; Cuddy et al., 2008)
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% Hypotheses :{?).‘

I) People look quicker at faces when strong associations
with previously learnt traits

Il) When presented with a “competence” trait people look
quicker at men

Ill) When presented with a “warmth” trait people look
quicker at women
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* Design:
2 (content: competent traits vs warmth traits) x
2 (gender: male faces vs. female faces)

« Measure: Time to first fixation to the face

« Psychology students at ISCTE-IUL
« 81 Participants (21.2% male, 78.8% female)

« Mean age = 21.73 yrs (SD = 3.29)
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Infrared Eye
squrces and tracker
Infra-red
sensitive video
camera

Experimental
control computer

Subject
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7% % Part I: Learning Task

« Pairing 16 traits with 16 faces (8 male, 8 female)

« 8 “competence” traits
(i.e., intelligent, inconsistent, competent)

e 8 “warmth’ traits
(I.e., kind, egoistic, warm)

Warm

trait
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7 Part I: Learning Task ‘"o ®
Fixation | 2 trai Fixation
| . point magg trait point
nstructions 500ms S 500ms
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Start of trial End of trial
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Part I: 48 trials
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ok g Part II: Recognition Task

* Four faces are presented
— 2 male faces
— 2 female faces

 Right face present or absent?

« 32 quadrants (16 present, 16 absent)
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* Design:
2 (content: competent traits vs warmth traits) x
2 (gender: male faces vs. female faces)

« Measure: Time to first fixation to the face
* Analyse separately:

— Correct face present
— Correct face absent
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Interaction between gender and condition F (1, 62) = 30.86, p < .001, n? = .33




Time in ms

Overall Results

1,4

1,351
1,3
1,251

0 <.05.""p <.01."""p <.001.Tp <.1

*%k%*

* %

—

Competence Warmth

B Male Faces [0 Female Faces




Yo bt
+¢ % Discussion & Future Research

« Potential paradigm for studying gaze-prejudice
associations

« Congruence with explicit attitudes
« Congruence with other implicit measures (i.e., IAT)
 Ethnic prejudice: Faces of different ethnicities & traits

« Applicable for research with children
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Competence 16 traits

Positive traits (c+)

Negative traits (c-)




Warmth 16 traits

Positive traits

Negative traits




